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“Soft skills get little respect, but will make or break your 
career” 

 

WE WELCOME OUR HONOURED GUEST IN THE OCCASION 

OF OUR COLLEGE INTERNATIONAL WOMEN’S DAY 

CELEBRATIONS, CELEBRATED BY OUR WOMEN EMPOWERMENT 

AND GRIEVANCE CELL. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 

Dr. CH. Pradgna  (Rescore Person). 

U.G.C Post Doctoral Research Fellow Ship – 1999 

 

Women’s Cultural Oppression and Resistance – Feminist Perspectives in 

Indian Writing in English 

 

Σ Ph.D in English Literature - 1997 

Virginia Woolf as a Feminist Theorist 

GITAM University, Visakhapatnam, Andhra Pradesh, India. Associate Professor, 

Dept of English, GIT 

 



        
 

 

 

“Every artist was first an amateur.”  
 
Soft skills are sometimes referred to as transferable 
skills or professional skills. As this term implies, these are skills 
that are less specialized, less rooted in specific vocations, and 
more aligned with the general disposition and personality of a 
candidate. Examples of important soft skills 

are communication, teamwork and problem solving. 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Students and faculty members attended the event. 
 

https://www.wikijob.co.uk/content/interview-advice/competencies/communication
https://www.wikijob.co.uk/content/interview-advice/competencies/teamwork
https://www.wikijob.co.uk/content/interview-advice/competencies/problem-solving


Educations mean an overall development!! We must embark on a 

journey to an all-round development of women. 
 

 
 

 

 Dr. G. Jaya Suma(SECRETARY) then graced the event by her kind words:  
 

What are the Key Soft Skills? 

Communication 

Self-Motivation 

Leadership 

Responsibility 

Teamwork 

Problem Solving 



Why do Soft Skills Matter? 

Soft skills are the difference between adequate 
candidates and ideal candidates. In most competitive job 
markets, recruitment criteria do not stop at technical ability 
and specialist knowledge. 

 Particularly with graduate schemes, recruiters will be 
looking for people who can become leaders, and leadership, 
itself, depends on several key soft skills. 

An instructive example of the difference made by soft 
skills is a medical doctor. A doctor is required to have an 
extensive repertoire of hard skills, especially the ability to 
diagnose and prescribe treatments for an array of ailments. 
But a doctor who does not have the soft skills of emotional 
intelligence, trustworthiness and approachability is not likely to 
be very highly regarded by their patients. 

  Similarly, a salesperson who may have an unrivalled and 
exhaustive knowledge of their market will find it difficult to 
close a deal and retain their clients if they lack the soft skills of 
interpersonal skills and negotiation. 

Soft skills are not just important when facing external 
customers and clients. They are equally important when it 
comes to interacting with colleagues. 

  Soft skills relate to how you work with others (whereas 
hard skills relate to you, in isolation, as an individual). 
Employers value soft skills because they enable people to 
function and thrive in teams and in organizations as a whole.  



A productive and healthy work environment depends on 
soft skills. After all, the workplace is an interpersonal space, 
where relationships must be built and fostered, perspectives 
must be exchanged, and occasionally conflicts must be 
resolved. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

All the members attending the soft skils workshop 

 

 

 
**soft skills is a term used by employers to refer to the more intangible 
and non-technical abilities that are sought from candidates.** 

 
 
 
 
 



There are two ways of spreading light... 
 

To be the candle, or the mirror that reflects it. 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Felicitation done to the guest of  honor Dr. CH. Pradgna 
 
 by Principal , Convener and Secretary . 
 
 
 
 

“You are more powerful than you know; you are 

beautiful just as you are.” 



 

 

 
 
 
 
 
 
 
 
 
 

 
 
 
All the students receiving appreciation certificates for there achievements in different events 
such as Sports, Cultural, Academics. 

 

“Victory is in having done your best .if you’ve done your 

best, you’ve won.” 

 
 
 



 

 
 
 
 

 



 
 

 

For some people Volunteering is about giving but 

for the likes of you it is a way of living….. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Group picture 
 
 
 
 
 
 

Thank you… 
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